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DO NOT REMOVE POSTING

AN EQUAL CEFURTUNITY EMFLOTER, CARNDIDATES WILL BE CONSIDERTD WITHOUT DISCRIMINATION FOR ARNY NONMERIT REASON SUCH AS RACE, COLOK, RELIAIGN, SFX, NATIONAL
ORIGIN, POLITICAL AFFILIATION, MARITAL STATUS, PHYSICAL OR MENTAL HANDICAPS, AGE. OR MEMBERSHIP IN AN EMPLOYEE ORGANIZATION,

POSITION TITLE ARROUNCEMENT NUMBER OPENING CLOSING (Clone of busiters) EXPIRATION (For "Open Gmil Filed " vacaneier
DATES: FERIIVE PUSERLE T INES ditie)
Senior Budget Analyst 0045023 07/31/00 0%/11/00
SLRIES GRADL KMQWM PROMOTION BOTENTIAL TO AREA OF CONSIDERATION ] IYPE OF POSITION
l - BARGAINING NONRARGAINING
0560 GG-14 14 NATIONWIDE X |uniT UNIT
DRGANIZATION LOCATION WASHINGTON, DC COMMUTING AREA X [rurLnive PART-TIME
N - - - - - PERM AN iN .
Oftice of the Chief Financial Officer REGION COMMUTING AREA X | APPOINTMENRT AP EMAT
iyvigi i i INCUMBENT 1§ TRt
Division of Planning, Budggt, and Analysis X lome Gov’ £ Wide N CCTR T
Planning and Budget Operations Branch RANDOM DRLG
BUTY 1OCATION TRAVEL REQUIREMENTS NAME OF IMMEDIATE SUPERVISOR
Rockville, MD Minimal Daryl Kade
DD IC A TN INGTRUC TIONS; COMPUETE AND SURMIT THE FOLLOW ING TO THE ADDRESS SPECIFIED AT THE BOTTOM GF THIS PAGE. (L the Velauey Ansticenient Neatnber {8 wif corsesfiundence
I AN LFDATED $F17| PERSONAL QUALIFICATIONS STATEMENT OR APPLICATION FOR 4. NRC APPLICANTS(0NLY); FOUR COPIES OF APPLICATION MATERIALS REQURESTED,
GOVERNMENT EMPLOYMENT OR RESUME 5. THE NRC I8 A ZERQ-TGI ERANCE AGENCY WITH RESPECT TO ILLEGAL DRUG USE.
Y OAN NI TNRM LIS VACANCY APPLICATION STATUS NOTICE INRC cpundicants inilvh: b OTHED (Rpecidy) SEE NOTE

1A COPY OF YOUR CURRENT PERFORMANCE APPRAISAL OR A SIGNED $TATEMENT
TUAT (TS NOT AVAILABLE,
SOTICE. APPLICATIONS MAY BE REFERRED TO THE RATING ENTITY A MINIMUM OF SIXTEEN {16} CALENDAR DAYS AFTER OFENING DATE

NONBARGAINING UNIT POSITIONS ONLY. CANDIDATES WIHOSE PRESENT PROMOTION POTENTIAL DOES NOT EXCEED THE POTENTIAL OF THIS VACANCY MAY NOT BE SURJECT TQ RATING PROCEDURTS AND MAY

Wil REFRRRED DIRECTLY TG THE SELECTING OFFICTAL

DTS OF POSITION (if this posifion is announced at maltiple grade levels, these duties describe the full performance level; at lower grade levels the duties may very sfightly and will be performed wider somewh
tloser supervision.)

Serves as a Senior Budget Analyst in the Planning and Budget Operations
Branch responsible for developing and supporting a goals-based planning
and budgeting process. Responsible for the actual production of budget
documents including internal budget to the Commission, submission to the
Office of Management and Budget, and submission to Congress. Serves as
group leader for the Planning Group.

QUALIFICATIONS REQUIRED (if the pasition is intunced ar multiple grade levels, these qualifications describe the full performance level, antess otherwise specified. The position description, immedivte
supervisor, andior NRC Manual chegher and Appendix 4108 can ba eonsuited for more derailed gualification reqairements andior interpreration of qualifving experience |

Candidates must have at least one year of specialized experience at the
next lower grade level or equivalent.

SPECIALIZED EXPERIENCE is experience that has provided the candidate with
knowledge of the principles, practices, and processes of Federal
budgeting and financial management in order to participate in budget
formulation and reporting activities and tec conduct analyses in support
of these activities.

RATING FACTORS {Applicanis are strongly encouraged o sibmit « statenent addressing the Rating listed below.)

APPLICANTS ARE REQUIRED TO ADDRESS THE RATING FACTORS LISTED BELOW:

1. Thorough knowledge of the Government Performance and Results Act.
(EXAMPLE: Describe specific work experience, training and developmental
agssignments that demonstrate your knowledge of and ability to establish a

system to review, analyze, and menitor assigned progress in achieving

CONTINUED ON BACK

FOR ADDITTIONAL INFORMATION CONTACT AREA ) NUMBRR
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Robin Avent EMail: RARA Mail Stop: T2 D 32 301 415-7018
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RATING FACTORS - CONTINUED

strategic goals, strategies, program objectives, and performance targets;
experience participating in projects directed at rapid problem solving,
data collection, analysgis, and recommendations for senior management;
ability to coordinate the development of performance measures which
assure a continuing linkage between operations, products, and services;
and ability to monitor and advise on the processes through which measures
are established to assess accomplishments against strategic objectives,
Describe your knowledge of strategic planning theory and processes, and
performance measurements concepts and systems.)

2. KXnowledge of and experience in program planning and in the Federal
government budget formulation including laws, regulations, and OMB
circulars governing Federal budgeting and appropriation of Federal funds,
and the Government Performance and Results Act.

(EXAMPLE: Describe specific experience, training, and developmental
assignments which demonstrate your knowledge of and ability to interpret,
analyze, and apply the various Federal laws (e.g., Government Performance
and Regults Act), OMB directives, GAO and Treasury regulations related to
Federal budget formulation. Provide examples of work assignments which
have required you to understand and apply the principles of the
Covernment Performance and Results Act. Describe the type, scope, and
complexity of budget and firnancial activities you have participated in.
What were your duties and financial activities you have participated in?
Provide specific examples and accomplishments.)

3. Demonstrated ability to analyze, interpret, and summarize complex
budgetary and financial information.

(EXAMPLE: Describe yvour specific work experience and accomplishments
analyzing, interpreting, and summarizing complex budgetary and financial
information. Describe the purposes, complexity, and results of your
analyses. Describe specific budget implementation assignments that
required you to analyze, reconcile, and evaluate budget data and various
accounting reports.)

4. Thorough knowledge of the capabilities, applications, and skill in
the use of microcomputers, data management systems, and associated
software.

(EXAMPLE: Desribe specific work experience, training, and
accomplishments that demonstrate your knowledge of and ability to utilize
computer-based systems applicationg including databases, spreadsheets,
and data management systems. What specific software have you used and
for what purpose?)

4. Demonstrated skill in presenting information, ideas and advice in a

CONTINUED CN NEXT PAGE
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RATING FACTORS - CONTINUED

clear, concise, and logical manner, both orally and in writing.

(EXAMPLE: Describe specific experience, training and accomplishments
that demonstrate your ability to communicate budget and financial
information, both orally and in writing. Describe the types of oral
presentations or briefings you have made, to whom, and for what
purposes. Describe the type of original writing you routinely generate
{(e.g., memoranda, letters, reports). What type of financial reports,
summaries or presentations have you prepared? Describe specific
situations that required you to provide budgetary and financial advice
and guidance to management and staff.)

5. Demonstrated ability to establish and maintain effective work
relationships with NRC management and staff, coworkers, and personnel of
other government agencies.

{EXAMPLE: Describe the various types and levels of individuals you
routinely interact with and for what purposes. Describe instances that
required you to use tact, diplomacy, and negotiation skills to achieve
cooperation and develcp consensus. Describe your accomplishments
developing and implementing successful approaches to solve problems and
resolve conflicts. Provide examples of specific assignments that
required you to work within a team environment. What was your role?)

NOTE:

Breadth, recency and length of experience in the field; training, awards

and commendations; past and current performance; and community or outside
professional activities will be considered as they relate to each of the

above factors to determine the level of knowledge, skill or ability of

candidates.

PLEASE SUBMIT RESUME, 38F-171, OR OF-612, STATEMENT ADDRESSING RATING
FACTORS, AND YQUR MOST RECENT PERFCRMANCE APPRAISAL TO:

U.S. Nuclear Regulatory Commission
QOffice of Human Resources

ATTN: Robin Avent Mail Stop: T-2D-32
Washington, DC 20555

CURRENT/REINSTATEMENT FEDERAL EMPLOYEES WITH STATUS (TENURE GROUP 1 OR 2)
WILL BE CONSIDERED THRCUGH MERIT PROMOTION PROCEDURES UNDER THIS
ANNOUNCEMENT AND MUST SUBMIT A COPY QF YOUR MOST RECENT SF-50
(NOTIFICATION OF PERSONNEL ACTION) TO VERIFY CCMPETITIVE STATUS OR
REINSTATEMENT ELIGIBILITY. PLEASE NOTE: NRC EMPLOYEES DO NOT HAVE TO
JUBMIT AN SF-50.

CONTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED

VETERANS WHO ARE PREFERENCE ELIGIBLES OR WHO HAVE BEEN SEPARATED FROM THE
ARMED FORCES UNDER HONORABLE CONDITIONS AFTER 3 YEARS OR MORE OF
CONTINUOUS ACTIVE SERVICE MAY APPLY. VETERANS MUST SUBMIT A DD-214 OR
OTHER ACCEPTABLE EVIDENCE AS PROOF OF VETERAN STATUS.

REASONABLE ACCOMMODATIONS WILL BE MADE FOR QUALIFIED APPLICANTS OR
EMPLOYEES W1TH DISABILITIES, EXCEPT WHEN DOING SO WOULD PCSE AN UNDUE
HARDSHIP ON THE EMPLOYING AGENCY.

EXECUTIVE AGENCIES ARE PROHIBITED FRCM ACCEPTING OR CONSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED CN POLITICAL
RECOMMENDATIONS FROM MEMBERSZS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




